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1. The Committee's revised Forward Programme for 2022/23 was adopted at the 
Committee's meeting on 10 November 2022.   
 

2. Since that meeting, two items, namely ‘Recruiting and retaining staff in the care 
field (Children and Families Department)’ and the 'Housing Action Plan' which 
were to be considered at this meeting, have slipped and there is a need to re-
schedule them. 
 

3. As seen in the Appendix to the report, three items have already been 
scheduled for the next meeting of the Committee in April. We have sought to 
prioritise a maximum of three items per meeting to ensure that matters receive 
due attention, and that the scrutiny can add value.  
 

4. It is therefore recommended that the Committee considers which items should 
be prioritised for the meeting in April and which would be suitable to be 
scheduled for the Committee's first meeting in the 2023/2024 committee 
calendar. 
 

5. The Committee is asked to prioritise items for the meeting on 20 April 
2023 and adopt the revised work programme.  

 

 

 

 

 

 

 

 

 

 

 

 



 

APPENDIX 1 

CARE SCRUTINY COMMITTEE FORWARD PROGRAMME 2022/23 

07/07/2022 

 North Wales Care Market Stability Report 

29/09/2022 

 Recruiting and retaining staff in the care field (Adults, Health and 

Well-being Department) 

 New Energy Conservation Service 

10/11/2022 

 Ambulance Service  

 Youth Service 

 Housing Allocation Policy 

16/02/2023 

 Gwynedd Population Needs Assessment Report 

 Care Inspectorate Wales Audit Report - Adults, Health and Well-

being Department 

20/04/2023 

 Gwynedd Mental Health Service (Adults, Health and Well-being 

Department) 

 Autism Plan 2021-23 

 Dementia Care Provision 

 
 

Items to be scheduled: 

 Recruiting and retaining staff in the care field (Children and Families Department) 

 Housing Action Plan 

 


